
When we last visited about resolutions I 
shared the importance of living one day at a 
time and making the most out of each day. This 
is all that God gives to us.

It was also suggested that resolutions for 
the New Year are diffi cult to keep - almost a 
non-entity. It is not too early to refl ect upon 
2020 and look at short and long-range goals. 
This will help break the ice.

But what about the idea that since God 
gives us only one day at a time, why not focus 
upon giving each day to God and letting Him 
use you to bless others.

The idea of blessing others is the uppermost 
focus of Gen. 12:1-3: “God blesses us, so 
we can bless ourselves, and in turn bless 
others.” (Author’s paraphrase). In other 
words, we receive daily blessings from God. 
It is important to come in contact with these 
blessings, internalize them, and make an 
agenda on how we will use these blessings. 
Then it will be time to bless others with the 
utilization of the gifts we’ve been blessed.

When we procrastinate using our gifts to 
bless others, so many fi ne opportunities that 
stand in the gap for others wither away. Why 
waste time sitting on our gifts and letting them 
dissipate?

Resolutions can be a good thing for some 
because they provide a goal. But just how long 
will they last? That depends on each one’s 
fortitude. But I am afraid that for the most part 
resolutions are operational only for a very brief 
period.

Living for one day at a time may be a more 
workable plan for you.

It took six days for God to create the world 
and on the seventh day he rested.

With that in mind, let’s try this - put 
together a plan for six days and rest on the 
seventh

  Monday: What can you do for a family   
       member?

  Tuesday: What can you do for a neighbor?
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  Wednesday: What can you do for a work associate?

  Thursday: What can you do for a community or civic  
       club?

  Friday: What can you do for someone who is home bound  
       or in a nursing facility?

  Saturday: What can you do for someone who has very few  
       friends and perhaps is lonely? Bring some joy into their  
       life.

Now, it is time to rest, regroup and meditate on your plan of 
action for the coming week. Reuse the same criteria but affi rm 
a different set of six individuals. If you do not focus upon the 
six and stand in the gap for those who need encouragement 
- who will? And if you do not like he order, rearrange the 
schedule to meet your availability and interests. 

For further information on how you can be involved 
in caring for others and fi nding ways to volunteer in your 
community, give us a call at 1-888-503-7955 or email us at 
info@maysmission.org to learn more about our programs and 
see how you can be an advocate for people with disabilities 
this year.
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Prayer Requests

Prayers for my special needs daughter.
Prayers for our nation’s recovery from Covid-19.

DONATE ONLINE today by visiting us 
at www.maysmission.org and clicking on 

the Donate button. Thank you!

Donate
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Disability Forum
Another year has passed and some questions 

worth asking are “What have we accomplished? 
Are we better off in any way than we were 365 
days ago? What can we do in the coming year to 
improve our lives and the way we live?” Better 
yet, what can we do to improve the lives of 
others, especially those with disabilities?

The dictionary describes an “advocate” as 
one who publicly supports or suggests an idea, 
development or way of doing something.

Here at Mays Mission, our primary goal is 
to aid and assist people with disabilities. Yes, 
putting to work those who may have diffi culty 
fi nding gainful employment is one facet of our 
purpose yet there is so much more.

Public education regarding the abilities 
and capabilities of people with disabilities is 
of utmost importance. You see, through our 
various programs and direct mail, we have 
the opportunity to inform and educate the 
public throughout the country that given the 

opportunity, people with disabilities can become 
productive citizens.

We have seen scores of people with a 
variety of disabilities come and go here at Mays 
Mission while others have chosen to stay with 
us. It’s heartwarming to know that some have 
bought their own homes, learned to drive and 
purchased automobiles, while some have moved 
on to bigger and better opportunities.  Seeing 
people succeed and become more independent 
where at one time hope seemed lost is an 
indescribable feeling.

We’ve set out a goal: to aid and assist people 
with disabilities.  Won’t you 
please join us?  Email us at info@
maysmission.org to learn more 
about our programs like our on-
the-job training program and see 
how you can be an advocate 
for people with disabilities this 
year. 

please join us?  Email us at info@

about our programs like our on-
the-job training program and see 

Helpful hints for employers
If you are not already in business employing

workers:
1.  Check with the U.S. Department of Labor

to get information on rules and regulations.
2.  Check with your local state’s Department

of Labor.
3.  Get information on workers’ compensation.

4.  Contact the Internal Revenue Service to get

employer’s identification number.5.  Follow the additional steps below.
If you are already an employer:1.  Check with your state rehabilitation office.

Ask them for guidelines and suggestions.

There may be tax credits available and on-site

job coaches.
2.  Read the ADA.*3.  Remember, the worker must perform the

essential duties of any job whether disabled or

non-disabled.

4.  On-the-job training helps the worker to

obtain the necessary skills for competitive

employment. From filling out time cards to

interacting with co-workers and being a team

worker.
In conclusion, we sincerely hope that this

brochure has inspired you to consider hiring

people with disabilities. Everyone deserves a

chance to prove him or herself worthy of

employment. If they can not get past the front

door because of preconceived notions of

inability we all lose. Make up your mind

today to give people with disabilities a
chance!

*Call or write for our free brochure on the

Americans With Disabilities Act (ADA). 
You can also visit our website at

www.maysmission.org/links.html.
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What a great opportunity to double your thoughtfulness. Many business 
participate in a wonderful program where they will "match" employees' 
contributions to charities eligible under 501(c)(3).

All you do is ask if your company participates. If they do, you will be given a 
form to fi ll out and send to Mays Mission for the Handicapped, Inc. along with your 
contribution in any amount. Mays Mission will complete the form and your company will 
then duplicate your contribution.

What a great opportunity to double your contribution and help the handicapped!

ASK YOUR EMPLOYER TO "MATCH" YOUR 
CONTRIBUTION TO MAYS MISSION



GIFTS THAT KEEP ON GIVING 
FOREVER

PLEASE PRINT

GIVEN BY:     $                         
Mr.        AMOUNT
Mrs.
Miss                                                                    

                                                                            
ADDRESS

                                                                             
CITY

                                                                             
STATE                                           ZIP

MEMORIALS

Mays Mission
604 Colonial Drive

Heber Springs, AR 72545-8090
Please send me a free report.

Name _______________________________

Address _____________________________

____________________________________

City ________________________________

State _______________Zip _____________

Please send me ____ free 
copies of “� e Americans 
with Disabilities Act 
(ADA)” so I can distribute 
them locally, encouraging 
employers to hire people 
with disabilities. Call us 
today at 1-888-503-7955 
for more information.

IN MEMORY OF:
                                                                           

Send Card To:                                                 

                                                                            
ADDRESS

                                                                             
CITY

                                                                             
STATE                                            ZIP

A number of thoughtful people, desiring to 
honor the memory of a departed friend or 
loved one, are sending memorials in the form 
of contributions to the Mission. Families 
of those whose memories are so honored 
are noti� ed of the contributions by an 
appropriate card, and the names are listed in 
an issue of our newsletter without mention of 
the amount of the contribution.

FREE REPORTFREE REPORT
“Five Ways To Make The Most Of 

Your Gifts”

employee with a disability can claim
employment discrimination under the ADA.
Employees must meet all the requirements of
the job and perform the essential functions of
the job with or without reasonable
accommodation.  No accommodation must be
provided if it would result in an undue
hardship on the employer.

MYTH: Accommodating workers with
disabilities costs too much.

FACT: Reasonable accommodation is usually
far less expensive than many people think.  In
most cases, an appropriate reasonable
accommodation can be made without
difficulty and at little or no cost.  A recent
study indicates that 69% of reasonable
accommodations provided between 1978 and
1992 cost nothing, 28% cost less than $1,000,
and only 3% cost more than $1,000.

The U.S. Department of Justice provides free
ADA materials. Printed materials may be
ordered by calling the ADA Information Line
1-800-514-0301 (Voice) or 1-800-514-0383
(TDD). Automated
service is available 
24-hours a day for
recorded information
and to order
publications.

Handicapable Facts & Figures

There are an estimated 56 million disabled
Americans. While some handicaps are more
disabling than others, all have a tremendous
impact on the lives of the victims. Here are a
few points to remember when interacting with
“handicapable” people:

q When communicating with a
disabled person, always direct your remarks to
that individual not to a third party. In most
cases, he or she is perfectly capable of hearing
and understanding you!

q The fact that a person is disabled
does not give others the right to impose their
wishes on that individual. Always allow a
handicapped person to retain as much control
of the situation as possible. They know what
is best for them and how to achieve it.

q Don’t hesitate to ask if you can be
of assistance, but don’t feel rejected if your
help is refused.

The Americans 
with 

Disabilities Act
What is it and what it

means to you?
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You can help:


