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All work, no play makes for a long day
Family gatherings, 3-day vacation options, 

time at the beach or using the latest fi shing 
equipment at a place of cool, outdoor running 
water can make for a wonderful holiday – the 
celebration of Labor Day.

It’s all a matter of rest! 

Perhaps the fi rst inclination toward placing 
emphasis upon resting from one’s labors came 
just after God fi nished creating the world. “By 
the seventh day God had fi nished the work he 
had been doing; so on the seventh day he rested 
from all his work.” (Gen 2.2) There are other 
Biblical references to resting after a hard day or 
week’s work.

Labor Day became an offi cial United States 
holiday in 1894 when Congress selected the fi rst 
Monday in September. The initial reference was 
provided some twelve years earlier in 1882 by 
the Knights of Labor.

For some time Labor Day was the last 3-day 
weekend for families to take vacations. Also, 
some school districts wait until after Labor Day 
to begin the fall semester. Now Columbus Day 
is the last offi cial 3-day weekend of the calendar 
year.

There are those who do not get to rest on 
Labor Day.

Hospitals and 
skilled-care nursing 
centers never close. 
Hotels, motels, resorts, 
and other travel 
components use this 
holiday to increase 
their fi nancial gain. 
Oceans, beaches and 
lakes are jammed 
packed with water 
sports enthusiasts.

Here’s where you can make a difference. 
Approximately 55 million people are caring for 
someone else in their home – elderly, disabled 
or chronically ill. In many instances there is no 
family caregiving team to help.

It’s either a matter of family members not 
living near aging parents or a lack of some 
family members doing their part. How is it that 
we can stand in the gap and make a difference 
for those who need some rest?  

• Depending upon state law and current 
Covid-19 regulations, offer to assist with a 
skilled-care nursing center’s dining program.

This will give family members some time 
off.
     Continued on Page 2....
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• Find a family in your worship center or community who is 
caring for another in their home. Offer to give them relief so they 
can rest.

• Many restaurants and senior nutrition centers will be closed. 
Take a meal to someone who is homebound and share it together.

• Plan a picnic for those who may be confi ned to their home 
but able, with assistance, to get to the local park. Provide the 
transportation. You may also consider the front lawn or back 
yard.

Knowing that these concepts can be used at anytime, it is 
worthy of consideration to have these activities several times a 
year.

Jesus said, “Come unto me all ye who 
labor and I will give you rest.”

How many of us salute the opportunity 
to work every day, yet realize there must 
be a proper balance between work, play, 
and rest?

For further information on what you can do to assist families 
who need some respite from caring for another, please call Mays 
Mission at 1-888-503-7955.

All work, no play                 
makes for a long day

Check it out!
We have been working hard making improvements to our 

website and would love for you to check it out. We even have  

a blog featuring information and inspiration. Please visit us 

online at www.maysmission.org today. You can also donate 

online through Paypal on our website. Thank you.

     Continued from Page 1....
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   To most of us, Labor 
Day represents the end 
of summer. Labor Day 
celebrates the American 
worker. It honors 
everything workers have 
done to build and maintain 
our country. Mays Mission 
for the Handicapped 
was conceived by Ewing W Mays to train and 
employ disabled workers. We have disabled 
employees who have made their careers here at 
the Mission and on September 6, we salute those 
workers. 

November 11th is Veterans Day. Many 
veterans have a disability due to their service 
to our country. Ewing W Mays lost both legs 
below the knees during World War II. He used 
his experiences to help others with similar 
disabilities. Ewing traveled extensively around 
the United States to show veterans that they too 
could overcome a disability. We still have a team 
that travels to veterans’ facilities throughout the 
United States. They let veterans know that we 
appreciate all they have done for us.  Most of 
the veterans tell our team, “I was only doing my 

job.” They do not see themselves as heroes, but 
we believe that they are.  This year on November 
11, please tell a veteran, “Thank You”.

    Autumn seems to end with Thanksgiving. 
Thanksgiving is the day for the turkey dinner, 
the football games. It is also a day to give thanks 
for all our blessings. We at Mays Mission for the 
Handicapped are thankful that we have been able 
to carry out our work for more than forty-seven 
years. We are thankful that we have supporters 
whose donations allow us to continue our many 
programs. We are thankful that our supporters 
help us in our mission to educate the public 
about disabled persons by distributing brochures. 
We are thankful that there are many people 
who believe in the phrase coined by Ewing W. 
Mays in 1967 that “It’s ability, not disability that 
counts.” For more information or 
for a free copy of our brochure 
“On-the-Job Training” please 
call us at 1-888-503-7955  
and help get the word out on 
employing the disabled. Thank 
you!

MAYS MISSION RECEIVES GRANT 
FROM FRANK C. AND JOAN ANDERSON FUND

   Heber Springs  -  Mays Mission for the 
Handicapped has received a generous grant from 
the Frank C. and Joan Anderson Fund at the 
Community Foundation of Central Georgia for 
assisting individuals with disabilities and promoting 
public awareness on the potential of people with 
disabilities. 

  “We thank the Frank C. and Joan Anderson Fund 
at the Community Foundation of Central Georgia 
for helping us to make opportunities to support 
and raise awareness for people with disabilities 
possible”, said Sherry Niehaus, president

For more information or 
Helpful hints for employersIf you are not already in business employing

workers:
1.  Check with the U.S. Department of Labor
to get information on rules and regulations.2.  Check with your local state’s Department

of Labor.
3.  Get information on workers’ compensation.4.  Contact the Internal Revenue Service to get

employer’s identification number.5.  Follow the additional steps below.If you are already an employer:1.  Check with your state rehabilitation office.
Ask them for guidelines and suggestions.There may be tax credits available and on-site

job coaches.
2.  Read the ADA.*
3.  Remember, the worker must perform the
essential duties of any job whether disabled or
non-disabled.

4.  On-the-job training helps the worker toobtain the necessary skills for competitiveemployment. From filling out time cards to
interacting with co-workers and being a team
worker.

In conclusion, we sincerely hope that thisbrochure has inspired you to consider hiring
people with disabilities. Everyone deserves a
chance to prove him or herself worthy ofemployment. If they can not get past the front

door because of preconceived notions ofinability we all lose. Make up your mindtoday to give people with disabilities achance!

*Call or write for our free brochure on theAmericans With Disabilities Act (ADA). You can also visit our website atwww.maysmission.org/links.html.

Produced by employees with disabilities at Mays Mission

Cody, an
employee atMays Mission,has become
lead folder
operator a

machine in the bindery that folds printed
materials.
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GIFTS THAT KEEP ON GIVING 
FOREVER

PLEASE PRINT

GIVEN BY:     $                         
Mr.        AMOUNT
Mrs.
Miss                                                                    

                                                                            
ADDRESS

                                                                             
CITY

                                                                             
STATE                                           ZIP

MEMORIALS

Mays Mission
604 Colonial Drive

Heber Springs, AR 72545-8090

Please send me a free report.
Name _______________________________

Address _____________________________

____________________________________

City ________________________________

State _______________Zip _____________

IN MEMORY OF:
                                                                           

Send Card To:                                                 

                                                                            
ADDRESS

                                                                             
CITY

                                                                             
STATE                                            ZIP

A number of thoughtful people, desiring to 
honor the memory of a departed friend or 
loved one, are sending memorials in the form 
of contributions to the Mission. Families 
of those whose memories are so honored 
are noti� ed of the contributions by an 
appropriate card, and the names are listed in 
an issue of our newsletter without mention of 
the amount of the contribution.

FREE REPORTFREE REPORT
“WHEN SHOULD A WOMAN HAVE A WILL”

You Can Help...

A: No. Neither a deposit or a surcharge

may be imposed on an individual with a

disability as a condition to allowing an

assistance dog to accompany the individual

with a disability, even if deposits are routinely

required for pets. However, a public

accommodation may charge its customers with

disabilities if an assistance dog causes damage

so long as it is 
the regular practice of the

entity to charge non-disabled customers for

the same types of damages.

Q: I operate a private taxicab and I don't

want animals in my taxi: they smell, shed hair

and sometimes have "accidents." Am I

violating the ADA if I re
fuse to pick up

someone with an assistance dog?

A: Yes. Taxicab companies may not refuse

to provide services to individuals with

disabilities. Private taxicab companies are also

prohibited from charging higher fares or fees

for transporting individuals with disabilities

and their assistance dogs.

Q: What are the laws that apply to my

business?

A: Under the Americans with Disabilities

Act (ADA), privately owned businesses that

serve the public, such as restaurants, hotels,

retail stores, taxicabs, theaters, concert halls,

and sports facilities, are prohibited from

discriminating against individuals with

disabilities.

Listed below are numbers that you can call to

receive more information about assistance

dogs.
International Hearing Dog

303-287-3277

www.hometown.aol.com/ihdi/ihdi.html

The Seeing Eye, Inc.

800-539-4425

www.seeingeye.org

Canine Companions for Independence

800-572-2275

www.caninecompanions.org

Guide Dog Foundation

800-548-4337

www.guidedog.org

Therapy Dogs International

973-252-9800

www.tdi-dog.org

Paws with a Cause

618-877-7297

www.pawswithacause.org

National Education for Assistant

Dog Services

978-422-9064

www.neads.org

What Is

An

Assistance

Dog?
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Please send me  ___ free 
copies of “What Is An 
Assistance Dog?” to share 
with my community 
and those in need of this 
information. For more 
information please call us toll 
free at 1-888-503-7955 or 
visit us on the web at www.
maysmission.org .


