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How did the Labor Day holiday begin?
Many individuals 

with disabilities 
work these days. 
The Americans 
with Disabilities 
Act did not 
become law until 
1990 and prior 
to that, disabled 

individuals fought a long struggle with the U.S. 
Government in order to increase their rights to 
job accommodation and valid consideration for 
good jobs. 

Labor Day is a special day for all who work or 
ever worked that day-to-day grind. But why do 
workers get the Labor Day holiday off? 

In the late 1800s, workers put in 12-hour 
days seven days a week—just to make a basic 
living. Children also worked and provided 
cheap labor to employers. Child labor laws were 
not strongly enforced.

On Tuesday, September 15, 1882, 10,000 
workers marched from city hall to Union Square 
in New York City in what was the fi rst-ever 
Labor Day parade. The marchers took an unpaid 
day off to honor the workers of America as well 
as to voice issues they had with their employers. 
But it was not until 12 years later that Congress 
would legislate Labor Day as a national holiday. 

In May of 1894, 50,000 American Railroad 
Union workers boycotted Pullman railway 
cars and railway traffi c out of Chicago came 
to a standstill. President Grover Cleveland 
dispatched 12,000 troops to Chicago and the 
rioting and bloodshed were checked. The 
event brought workers’ rights to the public 
consciousness and Congress declared the fi rst 
Monday in September as Labor Day. 

Today, 
families look 
forward to 
Labor Day as 
the last long 
weekend of 
summer rather 
than a day 
for political 
organizing 
and voicing of employee grievances.

Please call Mays Mission at 888-503-7955 
or email info@maysmission.org for additional 
information on the Americans with Disabilities 
Act.
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Even though the Americans with Disabilities 
Act (ADA) was passed and fully implemented 
in 1992, not all facilities were required to 
become “accessible.” The ADA covered “public 
accommodations” but has no authority over private 
institutions and organizations. So let’s talk a bit 

about “places of worship.”

Churches, synagogues, fellowships or whatever a place of 
worship chooses to be called do not fall under the auspices, 
rules and guidelines of the ADA. Because these institutions 
are private religious organizations, they are not required 
to become compliant with Title III of the ADA regarding 
“public accommodations.”

Now, I have been in many places of worship and have 
yet to fi nd one where I can’t get through the doors in my 
wheelchair. Yet once inside, many an obstacle has been 
found. Probably the most annoying and inconvenient 
situation is an inaccessible restroom. Classrooms and 
the like can easily be made accommodating but once the 
plumbing is in place it’s diffi cult to change.

Situations like this can be very discouraging to people 
with disabilities. As usual, changes can be made (and should 
be) but it’s usually a slow process.  Change will not be made 
until the problem area is brought to the attention of those in 
authority.

Check out your place of worship for accessibility issues 
and report your fi ndings to those in authority. Try to get a 
plan of action to make necessary changes.

In a land that was founded on religious freedom, 
wouldn’t it be a shame if we all were not comfortable in our 
respective places of worship?

Religious Freedom For All

Larry Bakken 
By: Roger Bakken

.

In memory of my son Angel
By: M.Galvan

MemorialsMemorials



3

 What do the following people have in 
common: Franklin D. Roosevelt, Alfred 
Nobel, Michelangelo, Edwin “Buzz” 
Aldrin?*  They all had a disability.

Disabilities know no 
boundaries. It cares not 
how wealthy you are, 
the color of your skin, 
who your parents were or 
where in the world you 
live. Some are born with 

disabilities or are genetically predisposed 
and some disabilities are the result of injuries 
while others are caused by living habits.  
Either way, no one knows who or when a 
disability might strike.

The people listed above went on to live 
successful, productive lives despite their 
infi rmity. In doing so they proved what 
Mays Mission for the Handicapped has said 
for quite some time: given the opportunity, 
people with disabilities may succeed in their 
endeavors.  

Fifty-four million people in America have 
disabilities. Of those who are working age, 

two-thirds want to and can work yet cannot 
fi nd employment.  

To recognize the contributions of 
Americans with disabilities and to encourage 
all citizens to help ensure their full inclusion 
in the workforce, the month of October 
is recognized as “National Disability 
Employment Awareness Month.”

Please join us in our efforts to educate the 
public and all employers about hiring people 
with disabilities!

*Franklin D. Roosevelt – polio

*Alfred Nobel – epilepsy  

*Michelangelo – mental disorder and    
   epilepsy  

   *Edwin “Buzz” Aldrin – Bi-polar     
   disorder

For more information or for 
a free copy of our brochure 
“On-the-Job Training” please 
call us at 1-888-503-7955  
and help get the word out 
on employing the disabled. 

MAYS MISSION RECEIVES GRANT 
FROM FRANK C. AND JOAN ANDERSON FUND

   Heber Springs  -  Mays Mission for the 
Handicapped has received a generous grant 
from the Frank C. and Joan Anderson Fund 
at the Community Foundation of Central 
Georgia for assisting individuals with 
disabilities and promoting public awareness 
on the potential of people with disabilities. 

  “We thank the Frank C. and Joan 
Anderson Fund at the Community 
Foundation of Central Georgia for helping 
us to make opportunities to support and 
raise awareness for people with disabilities 
possible”, said Sherry Niehaus, president.

Helpful hints for employersIf you are not already in business employing
workers:
1.  Check with the U.S. Department of Labor
to get information on rules and regulations.2.  Check with your local state’s Department

of Labor.
3.  Get information on workers’ compensation.4.  Contact the Internal Revenue Service to get

employer’s identification number.5.  Follow the additional steps below.If you are already an employer:1.  Check with your state rehabilitation office.
Ask them for guidelines and suggestions.There may be tax credits available and on-site

job coaches.
2.  Read the ADA.*
3.  Remember, the worker must perform the
essential duties of any job whether disabled or
non-disabled.

4.  On-the-job training helps the worker toobtain the necessary skills for competitiveemployment. From filling out time cards to
interacting with co-workers and being a team
worker.

In conclusion, we sincerely hope that thisbrochure has inspired you to consider hiring
people with disabilities. Everyone deserves a
chance to prove him or herself worthy ofemployment. If they can not get past the front

door because of preconceived notions ofinability we all lose. Make up your mindtoday to give people with disabilities achance!

*Call or write for our free brochure on theAmericans With Disabilities Act (ADA). You can also visit our website atwww.maysmission.org/links.html.

Produced by employees with disabilities at Mays Mission

Cody, an
employee atMays Mission,has become
lead folder
operator a

machine in the bindery that folds printed
materials.

On-the-Job
Training
People with
Disabilities

A publicaton ofMays Mission for the Handicapped, Inc.
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OCTOBER IS “NATIONAL DISABILITY EMPLOYMENT AWARENESS MONTH”

disabilities or are genetically predisposed 



GIFTS THAT KEEP ON GIVING 
FOREVER

PLEASE PRINT

GIVEN BY:     $                         
Mr.        AMOUNT
Mrs.
Miss                                                                    

                                                                            
ADDRESS

                                                                             
CITY

                                                                             
STATE                                           ZIP

MEMORIALS

Mays Mission
604 Colonial Drive

Heber Springs, AR 72545-8090

Please send me a free report.
Name _______________________________

Address _____________________________

____________________________________

City ________________________________

State _______________Zip _____________

IN MEMORY OF:
                                                                           

Send Card To:                                                 

                                                                            
ADDRESS

                                                                             
CITY

                                                                             
STATE                                            ZIP

A number of thoughtful people, desiring to 
honor the memory of a departed friend or 
loved one, are sending memorials in the form 
of contributions to the Mission. Families 
of those whose memories are so honored 
are noti� ed of the contributions by an 
appropriate card, and the names are listed in 
an issue of our newsletter without mention of 
the amount of the contribution.

FREE REPORTFREE REPORT
“WHEN SHOULD A WOMAN HAVE A WILL”

You Can Help...

Please send me  ___ free 
copies of “� e Spirit of 
Volunteerism” to share 
with my community 
and those in need of this 
information. For more 
information please call 
us toll free at 1-888-
503-7955 or visit us 
on the web at www.
maysmission.org .


