
As any company or organization that 
intends to succeed knows, one must plan for 
the future. Goals and objectives for the near-, 
short- and long-term must be set with a plan 
in place on how to attain them. Sometimes 
it’s just a bit more diffi cult for a nonprofi t 
organization such as Mays Mission for the 
Handicapped to achieve the dreams of their 
future as we greatly depend on the generosity 
of our loyal and faithful donors.

After fi fty years of 
service, employing the 
disabled still remains 
at the top of our list of 
goals and we are excited 
to say we have employed 
two new employees with 
disabilities. These new 
employees are looking 

forward to the opportunities Mays Mission is 
providing them for 2023.

Akin to employment is education. Our 
scholarship program currently assists students 
with disabilities in four-year study programs 
throughout the nation. In the past we have 
graduated educators, fi nancial advisors, 
lawyers and a variety of other vocations. 
Having the funding to assist every applicant 

is an unparalleled goal and would be a dream 
come true!

Our Faith in Action Caregivers Alliance
remains a national referral service allowing 
people from all over the country to call Mays 
Mission and fi nd assistance in their own 
community. Expanding advertising for this 
program would be of great value to all.

“We desperately need to expand our donor 
base,” said president Sherry Niehaus. “With 
the pandemic and supply chain shortages that 
have occurred around the world, charitable 
giving toward our cause has decreased.  We 
realize that our donors are caring benevolent 
people. Whenever things like this happen our 
funding suffers.”

A few of our 
employees expressed 
personal goals for the 
coming year. Some want 
to be better organized 
and make better and 
more effi cient use of 
their time while others 

would like to buy new furniture for their home.
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As we press forward into 2023 we hope to accomplish 
many of the tasks mentioned above. We at Mays Mission for 
the Handicapped don’t want this to be “just another year” 
where we state our desires and dreams for another 365 days.  It 
would be so exciting to see a few of our goals become reality. 
It’s probably unrealistic to expect all of our goals to be met, 
but there’s something that no one can take away and that’s 
‘hope.’ Probably the best goal we can set for everyone is to 
“keep hope alive.”

Please keep Mays Mission in 
your thoughts and prayers. Spread 
the word about the work we do 
and ask your friends and family 
to consider supporting our efforts 
and assist us in attaining our 
goals. With your help and God’s, 
nothing is out of reach!

For more information on Mays Mission or for ideas on 
ways you can help, call us at 1-888-503-7955 or send us an 
email at info@maysmission.org today. Thank you and have a 
blessed new year. 

Mission Statement
Dedicated to serving people with disabilities 

and enhancing their quality of life. Educating 
the public that, given the opportunity, people 
with disabilities can succeed and become 
productive citizens.
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“It’s ability, not disability, that counts!”
-- Coined by our founder, Ewing W. Mays, in 1967
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Disability Forum
A New Year always brings about a time of 

refl ection, celebration and resolution. We think 
back on the good times and, too, some things 
we would rather forget and put behind us. 

One of the bright spots here at Mays 
Mission is the fact that over half of our 
production department is people with 
disabilities. It’s pleasing to see people 
attempting to make something of their lives 
when it may be just as easy to sit back in an 
“easy chair” and do nothing. These people 
have made the decision to work for a living.

It always thrills me to see someone trying 
to better themselves by contributing to the 
system instead of being a burden on it. 
Although some of them may not make it in the 
outside world of helter-skelter competition, 
they choose to work here at Mays Mission.

One of the goals of our mission is to 
educate the public about the potential of 

people with disabilities. We do this not only 
through outreach programs but also through 
the printing of brochures and the “New Hope” 
newsletter you are reading. This is printed, 
folded, inserted and mailed by our employees.

Our disabled employees put their heart and 
soul into this publication. We offer them the 
opportunity to work and be productive. When 
they seize this opportunity, in my opinion it’s 
reason to celebrate! 

Here’s wishing you and your family and 
friends a Happy and Prosperous New Year.

Call us at 1-888-503-
7955 or send us an email at                
info@maysmission.org for a free 
copy of our brochure “On-The-
Job Training.” And thank you 
for all you do for people with 
disabilities.
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Helpful hints for employers
If you are not already in business employing

workers:
1.  Check with the U.S. Department of Labor

to get information on rules and regulations.
2.  Check with your local state’s Department

of Labor.
3.  Get information on workers’ compensation.

4.  Contact the Internal Revenue Service to get

employer’s identification number.5.  Follow the additional steps below.
If you are already an employer:1.  Check with your state rehabilitation office.

Ask them for guidelines and suggestions.

There may be tax credits available and on-site

job coaches.
2.  Read the ADA.*3.  Remember, the worker must perform the

essential duties of any job whether disabled or

non-disabled.

4.  On-the-job training helps the worker to

obtain the necessary skills for competitive

employment. From filling out time cards to

interacting with co-workers and being a team

worker.
In conclusion, we sincerely hope that this

brochure has inspired you to consider hiring

people with disabilities. Everyone deserves a

chance to prove him or herself worthy of

employment. If they can not get past the front

door because of preconceived notions of

inability we all lose. Make up your mind

today to give people with disabilities a
chance!

*Call or write for our free brochure on the

Americans With Disabilities Act (ADA). 
You can also visit our website at

www.maysmission.org/links.html.

Produced by employees with disabilities at Mays Mission

Cody, anemployee atMays Mission,has becomelead folderoperator amachine in the bindery that folds printedmaterials. On-the-JobTraining
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Online Donations
Mays Mission receives donations online 

through PayPal. PayPal enables any business 
or consumer with an email address to securely, 
conveniently, and cost effectively send and 
receive payments online. 

You create a PayPal account by providing 
your personal data, such as your credit card 
and/or bank information, and by verifying your 
email address. You can sign up for free at www.
paypal.com. Enter your information, such as 

the payee’s name, email address and amount 
you want to send. The payee receives the cash 
in their PayPal account at the speed of email, 
and it is billed to your PayPal account (which 
is tied electronically to your credit card, debit 
card or checking account). Please go to our 
website, www.maysmission.org, and click on 
the ‘Donate’ button to take you to the PayPal 
website. Thank you for any amount you can 
donate to help people with disabilities.



GIFTS THAT KEEP ON GIVING 
FOREVER

PLEASE PRINT

GIVEN BY:     $                         
Mr.        AMOUNT
Mrs.
Miss                                                                    

                                                                            
ADDRESS

                                                                             
CITY

                                                                             
STATE                                           ZIP

MEMORIALS

Mays Mission
604 Colonial Drive

Heber Springs, AR 72545-8090
Please send me a free brochure.

Name _______________________________

Address _____________________________

____________________________________

City ________________________________

State _______________Zip _____________

Please send me ____ free 
copies of “� e Americans 
with Disabilities Act 
(ADA)” so I can distribute 
them locally, encouraging 
employers to hire people 
with disabilities. Call us 
today at 1-888-503-7955 
for more information.

IN MEMORY OF:
                                                                           

Send Card To:                                                 

                                                                            
ADDRESS

                                                                             
CITY

                                                                             
STATE                                            ZIP

A number of thoughtful people, desiring to 
honor the memory of a departed friend or 
loved one, are sending memorials in the form 
of contributions to the Mission. Families 
of those whose memories are so honored 
are noti� ed of the contributions by an 
appropriate card, and the names are listed in 
an issue of our newsletter without mention of 
the amount of the contribution.

FREE REPORTFREE REPORT
“Questions & Answers About 

Retirement Plan Giving”

employee with a disability can claim
employment discrimination under the ADA.
Employees must meet all the requirements of
the job and perform the essential functions of
the job with or without reasonable
accommodation.  No accommodation must be
provided if it would result in an undue
hardship on the employer.

MYTH: Accommodating workers with
disabilities costs too much.

FACT: Reasonable accommodation is usually
far less expensive than many people think.  In
most cases, an appropriate reasonable
accommodation can be made without
difficulty and at little or no cost.  A recent
study indicates that 69% of reasonable
accommodations provided between 1978 and
1992 cost nothing, 28% cost less than $1,000,
and only 3% cost more than $1,000.

The U.S. Department of Justice provides free
ADA materials. Printed materials may be
ordered by calling the ADA Information Line
1-800-514-0301 (Voice) or 1-800-514-0383
(TDD). Automated
service is available 
24-hours a day for
recorded information
and to order
publications.

Handicapable Facts & Figures

There are an estimated 56 million disabled
Americans. While some handicaps are more
disabling than others, all have a tremendous
impact on the lives of the victims. Here are a
few points to remember when interacting with
“handicapable” people:

q When communicating with a
disabled person, always direct your remarks to
that individual not to a third party. In most
cases, he or she is perfectly capable of hearing
and understanding you!

q The fact that a person is disabled
does not give others the right to impose their
wishes on that individual. Always allow a
handicapped person to retain as much control
of the situation as possible. They know what
is best for them and how to achieve it.

q Don’t hesitate to ask if you can be
of assistance, but don’t feel rejected if your
help is refused.

The Americans 
with 

Disabilities Act
What is it and what it

means to you?
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You can help:


